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Members Story

Allan Scott shared his history with us at the Regular meeting. He started with talking about his family
- his wife of almost 53 years Marianne. Two children son Jeff an engineer and daughter Suzanne
working as an executive in e-commerce industry in Silicon Valley.

His maternal grandfather came over to North America from Ireland in 1909, working in the US.
Before moving to Alberta in 1911 to farm in the Westlock area. He enlisted for WW1. He was injured
in the war. Then returned to Ireland to recover. While in Ireland he married his sweetheart. He then
returned to Alberta to farm. His father was born in England. His mother moved him, with friends, to
Canada. Mother followed a year later. They settled in Whitecourt area to farm.

Allan was born and raised in Edmonton. He was a baby boomer, being born in 1947. He graduated
from the U of A as a Mechanical Engineer in 1968. Shortly after graduation he was married. He
started his carrier at Ontario hydro, it was a great training opportunity. One project discussed was
when he was loaned to with Atomic Energy for 6 months. Another learning experience was being
asked to interview 600 people at a university and to hire 60 of them. While at Ontario Hydro, he
obtained an MBA from York University.

He then moved to Interprovincial Pipeline in Toronto. One study that stands out to him was in
response to a major gas discovery in the Artic. The question being how to move the gas to Winnipeg.
Under consideration was liquefying the gas, loading it onto 747’s and flying them to Winnipeg. It did
not take off.

He then moved to Edmonton to start a corporate planning group at Canadian Utilities. While there he
was recruited into the Foster Research Group as the Edmonton partner. One project he was part of
was a major reassessment of the elements of Alberta gov’t economic strategy. This looked at all
aspect of the Alberta economy. It was ready for publishing in 1980. After presenting it to Peter
Lougheed, and 2 others, he was directed to lock up all copies of the report. Alberta was just entering
into negotiations with the Federal Government, and they did not want the projected strong
performance of Alberta to be public. It was finally released and lead to major changes.

While with Fosters, he joined the Ed Tel Board, this led to another major project. It was the move to
privatize Ed Tel through an IPO in the early 1990’s. At the same time, AGT(Telus) made an offer to
buy Ed Tel. It was inadequate so his team completed the prospectus and green sheet. The work was
demanding taking up many nights for most of a year. As they were about to go public, AGT (Telus)
contacted him to reopen discussions on the purchase of ED Tel. These talks culminated in City selling
Ed Tel to AGT(Telus) for $470 million. He then joined AGT(Telus) for 5 years to assist in the combing
these 2 companies.

One Volunteer activity was to work on the building of the AGA. It was a 12-year journey that led to
the construction of the AGA for about $100 million.

We thank you Allan for sharing stories about your life and experiences.
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May 20

Anne Marie Petrov, President and CEO of the Edmonton Symphony Orchestra and the Winspear
Centre presented “The Business of Music”. She started by acknowledging that that many of our
members were part of the Winspear family and noting that she misses us.
Anne started with discussing the combined organization of ESO and WC. The combined budget is $60
million a year, pre-covid. They employ staff from custodial, to full time musicians, as well as part time
staff and musicians. When discussing the importance of ESO to Edmonton, she pointed to a 2-day
outdoor concert that took place in 2014 in Churchill square, it was attended by 12,000 people. So
why have an orchestra? The “Core Purpose” answers this when it states, “Fulfill the human need to
make and share music”.
The organization core values tell us what this means:
*  We love music
*  We bring our best
*  We're all in this together
*  We try new things
*  You matter
The orchestra is about 70 years old, and it has 56 regular musicals plus some part time musicians.
They play 9 months a year. She explained the commitment a musician had to make to the job, it was
considerable. Also, she discussed the need for professional full-time members.
Dr Francis Winspear was on great citizen and on the original board of directors. His gift to the
organisation was the largest gifts to an art organization in history. It was used to build the
current facility. Winspear is a premier venue and one of the best in North America. It opened in
1997. The centre runs community outreach programs. One is the Yona Sistema, which is a
program in 2 inner city schools for under privileges children. Students start by making their own
instrument, which they are required to take care of before getting an actual violin. A second
program was developed to work with Parkinson’s patients. When participants play music, they
do not shake as bad. She then spoke about several other programs that they put on. The
Organization has a broad impact on music scene in Edmonton.
The Orchestra members are members of a union. There are 100 to 300 musicians per year, including
the 56 core musicians. The Orchestra is incorporated under the Societies Act. The Winspear Centre is
incorporated under Article 9 of the Corporations Act. The Board of the Winspear Centre is also the
Board of the Orchestra. Management staff of one organization are staff of the other, these 2 legal
entities are truly integrated.
The strategies are:
* Beatrue centre of music
* Deliver exceptional experiences
* Inspire musical creativity
* Build resiliency and sustainability
These 4 strategies drive their actions and advocacies.
They are building expansion to the Winspear Centre. Construction is underway. It will cost $73
million to build the three major components.
* District energy plant for several downtime building
* A commercial component including a parking lot and future commercial space
* And, the actual building
Ann Marie set out the business of music in Edmonton in a compelling manner. We were able to see
the central importance of music to Edmonton. Many of us look forward to the opening of Winspear to
the public.



May 27

Debbie Beaver director of the Black Settler of Alberta and Saskatchewan Society described the
contribution of black settlers to our society. Debbie has deep roots in Alberta her ancestors migrating
to Canada from the USA. Her presentation entitled “A quest for Freedom” was about black settlers
which came to western Canada from several of the southern states. Black immigration into Canada
started 1783, these people had fought for British side during the war of independence. They settled in
easter Canada. The wave ended when upper Canada passed a law forbidding it. Next was about
30,000 American slaves who migrated via the underground railway. This happened from 1800-1850.
We were introduced to John Ware who moved to Alberta in about 1882 as part of the discussion of
early immigration to Alberta. He introduced longhorn cattle and pioneered the development of the
rodeo in Alberta. Some of his descendants live in Edmonton. From 1908-1911 about 1,00 to 1,500
people migrated to Alberta and Saskatchewan. This was in response to newspaper ads. They were not
well received by white and indigenous people in the areas that they settled. These areas were remote
and not necessarily good for farming.

She shared a newspaper ad that set out the criteria the people had to meet to be allowed into Canada.
Ultimately, a petition with thousands of signatures on it was provided to the prime Minister
requesting the end to black immigration. Immigration ended in 1912.

In Alberta, immigrants settled in 4 rural areas and the 2 major cities (Edmonton and Calgary). She
shared with us the location of the 4 settlements, these were:

* Amber Valley established about 1911 some 100 miles north of Edmonton. It thrived until the
1930’s. One claim to fame was the baseball team which was highly successful and brought
the community together.

* Breton was established about 1910 and was about 1.5 hours southwest of Edmonton. Its first
construction was the Good Hope Baptist Church. The Keystone cemetery is a historic site.
They also established a school.

* Campsie is about 90 miles NW of Edmonton. There were Scottish settlers in the area. A
Baptist Church was established, and a cemetery was started. The first school was initially
segregated.

*  Wildwood was 90 miles west of Edmonton. It was the most prosperous of the 4 communities.
2 schools were established. As well as a church and cemetery.

Blacks also settled in the Maidstone area in Saskatchewan. It was largest black settlement in Sask.
There were other areas were small number of blacks settled. Farming was poor. The Church and
cemetery have been restored. It has now been designated as a historical site.

She shared with us the challenges black settlers faced for example schools were segregated, and they
were not allowed to be buried with whites. Much of the farmland was poor. Also, they faced racism.
The video she shared was of a woman and her family. She was born in 1929 in Amber Valley. She
married a musician the lived in several places such as Edmonton and Vancouver. As a black person,
she faced racism, for example she could only eat at one restaurant.

The Black Settlers of Alberta and Saskatchewan Society was started in 2005. Its purpose is to archive
and document material to educate, promote and officially recognize the historical role of Black
Settlers. Blacks have lived, worked, and contributed greatly to the prairie provinces of Alberta and
Saskatchewan.

The presentation was enlightening, and it was interesting to hear to story of black settlers. She
handled the many questions patiently.



Interesting aside

A new supermarket opened near my house.
It has an automatic water mister to keep
the produce fresh. Just before it goes on,
you hear the sound of distant thunder and
the smell of fresh rain.

When you approach the milk cases, you
hear cows mooing and experience the
scent of fresh hay.

When you approach the egg case, you hear
hens cluck and cackle, and the air is filled
with the pleasing aroma of bacon and eggs
frying.

The veggie department features the smell
of fresh buttered corn.

| don't buy toilet paper there any more.

Stay Health and Enjoy



